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Introduction 

 
The Haberdashers' Company is one of the Twelve Great Livery Companies of the City of London.  Over 
600 years old, today it fulfils its charitable purpose primarily through its involvement with schools. The 
Company supports, directly or indirectly, eighteen schools in both the maintained and independent 
sectors, with a range of educational provision and geography that is hugely diverse. As such, this is a 
rare chance to engage with such a breadth of school settings across England and Wales.  
 
The Company is trustee of four main grant-making foundations and four school foundations. The 
charitable foundations own the land and buildings of some of the schools, providing income to them, 
and the Company also directly sponsors the associated Academies, providing or nominating the 
majority of governors for both Schools and Academies. There are about 12,000 pupils in all and nearly 
1,400 staff. 
   
The Haberdashers’ Hall in West Smithfield provides a contemporary and modern home to the 
Company. It is here that the Clerk and a relatively small team, which includes the Director for Schools 
and Estates, are based.   
 
The Director for Schools and Estates is a member of a small team which jointly executes the decisions 
and policies of the governing body, the Court of Assistants, and its committees. The post holder is 
Secretary to the Education Committee, which has responsibility for coordinating the Company’s 
engagement with the eighteen schools it supports, on behalf of the Education Committee.  The post 
holder also acts as Secretary to the Property Committee, managing the conduct of the Haberdashers’ 
Company school estates and property portfolio on its behalf.  
 
Candidates for the role must have a strong interest in school education, across both the maintained 
and independent sectors. Whilst it would be helpful to have had some prior experience of schools, it is 
not deemed essential. This is a role for someone who enjoys relationship building, balances ideas with 
action, and has a strength as a facilitator and convener. The role affords someone the chance to play a 
key role in the operations of the Haberdashers’ Company, acting as it does as a key conduit between 
the schools and the central operations at the Hall. There is real opportunity to develop further the way 
in which these schools optimise the benefits of being part of the wider Haberdashers’ family.  
 
 

 
  
 



 

 
 

 
The Haberdashers’ Schools 
 
Through the Foundations, the Haberdashers’ Company has links to schools which span the maintained 
and independent sectors; this rich mix comprises grammar schools, academies, state primaries, state 
and independent boarding schools as well as independent day schools. Some of these schools are best 
known for their academic success, others for the key role they play in their communities. Located as 
they are across south east London, Elstree in Hertfordshire, Monmouthshire and Shropshire, the 
schools also serve a hugely diverse set of communities and operate in often very different contexts. 
Between them, they educate children aged 4 to 18 in both single sex and co-educational settings, in 
stand alone and all through schools, and within a range of different operating structures.  
 
The Company is trustee of four main grant-making foundations and four school foundations. The latter 
were established by members of the Company in the 16th and 17th centuries and now support, directly 
or indirectly, 18 schools in both the maintained and independent sectors. Foundations own the land 
and buildings of some of the schools, providing income to them, and the Company also directly 
sponsors the associated Academies, providing or nominating the majority of governors for both Schools 
and Academies. There are over 12,000 pupils in all and nearly 1,400 staff.  They are as follows:  
 

➢ The William Jones's Schools Foundation (1614) supports Monmouth School for Boys, 
Monmouth School for Girls, their prep schools, and the pre-prep Agincourt School in 
Monmouthshire. These schools have recently announced that their prep and pre-prep school 
structure will change, so that both the pre-prep and prep schools will be co-educational. The 
sixth form across the senior schools has already become co-educational. 
 

➢ The Haberdashers' Adams' Grammar School Charity (1656) supports Haberdashers’ Adams' 
Grammar School at Newport in Shropshire. In 2008, a new Trust, the Haberdashers' Adams 
Federation Trust, was formed to support the Haberdashers’ Abraham Darby Academy, in 
Shropshire, with the Company as Sponsor. 
 

➢ The Haberdashers' Aske's Charity (1690) supports Haberdashers' Aske's Boys' School and 
Haberdashers' Aske's School for Girls, both at Elstree, and the Haberdashers' Aske's Federation 
in Lewisham, consisting of Haberdashers' Aske's Hatcham College, Haberdashers' Aske's Knights 
Academy, Haberdashers' Aske's Crayford Academy, Haberdashers’ Aske’s Borough Academy 
and their prep and primary schools. 

 
It is important to note that whilst the Haberdashers’ Company provides active engagement with its 
schools, it does this primarily through the provision of governors and chairs for each of the boards. The 
chairs of the four school clusters are members of the Education Committee, and in this way the 
Haberdashers’ Company establishes an overarching view of the family of schools. The boards of 
governors and leadership teams of each of the schools are, however, responsible for the performance 
of the schools which they govern and lead. The Company’s relationship, beyond governance, is to 
provide support and guidance to the schools as and when wanted. Increasingly, the Company is also 
acting as a convener on matters where there is a desire to share best practice amongst the schools. 



 

 
 

 
 

The Role 
 

Reporting structure:  

 
The role reports to the Clerk of the Haberdashers’ Company.  

 
Key relationships:  
 
Company members and staff. Chairmen of Governors, Heads, Chief Financial Officers, Chief 
Operating Officers, Bursars and Staff of Haberdashers’ schools. Staff of Livery Companies and City 
Institutions. Professional advisers and suppliers to the Haberdashers’ Company. 

 
Purpose: 
 
The primary purpose is to coordinate the Haberdashers’ Company’s engagement with the eighteen 
schools it supports, on behalf of the Education Committee. 
 
The secondary purpose is to manage and coordinate the Haberdashers’ Company school estates 
and property portfolio, on behalf of the Property Committee.   
 
Within these parameters, it is hoped that the post holder will be able to contribute in a meaningful 
way to developing the way in which the family of schools can maximise the advantages of being 
linked by the Company. Whilst there is no intention to develop a more formal grouping of the 
eighteen schools, there is recognition that more can be made of the umbrella structure under 
which they all sit, as well as the links to the Haberdashers’ Company itself. This person will support 
the two Committees in their thinking and play a key role in the delivery and implementation of 
initiatives that are taken forward. These would relate not only to the educational provision across 
the schools, but also to matters relating to the use of the estate across the family and governance.  
 
In order to be successful in this role, it will be crucial that the person understands that the purpose 
of this role is to facilitate the development and realisation of ideas that are seen to be of genuine 
use to the schools and those within them.  
 
The Director for Schools and Property does not need to be technically qualified in either of these 
areas, although prior experience of either or both aspects of the role would be beneficial. They 
must, however, be interested and able to engage with the often complex matters relating to the 
work of both committees.  
 
 



 

 
 

 
Responsibilities: 
 
There are five key responsibilities: 
 

• To advise and support the Education Committee’s long term development of the 
Haberdashers’ Company involvement for education. 

 

• To be the primary source of advice to, and link between, the Haberdashers’ Company and 
the schools. 
 

• To supervise and manage the Company’s educational activities. 
 

• To assist the Company in the discharge of its responsibilities as trustee of school property. 
 

• To coordinate all stakeholders in relation to the administration of the Company’s 
commercial property portfolio, which encompasses office, retail and residential units close 
to the Hall.  

 

Primary Tasks: 
 

Schools: 
 
Act as Secretary to the Education Committee, which has delegated responsibility as trustee and/or 
sponsor of all Haberdashers’ schools. This requires the planning and preparation of agendas, 
papers and minutes in support of 4 meetings a year. 
 
Support the Company through the provision of knowledge and advice relating to each School, 
including but not limited to: financial matters; personnel; and local & national educational 
contexts.  
 
Promote collaboration and good practice between School leaders, including but not limited to: 
School Heads; Bursars/Chief Financial Officers; Careers Coordinators; and Heads of PE. 
 
Support the Company in the identification of members to support Schools as prospective school 
Governors and through leading the Company Careers Initiative. 
 
Act as the Company lead in the organisation of Schools events, including School Deputations and 
Speech Days, the Schroders Economics Prize, the Livery Academy Awards, the Haberdashers’ 
Scholars’ Reception, Visits to Haberdashers Hall by all Year 7s, and Haberdashers’ Sports 
Competitions (Rugby, Netball and Athletics) 
 
Oversight of the Company’s school estates and property, in association with the Company Surveyor 
for Schools, including: the disposal of surplus assets; the staffing of plans to construct or undertake 
major refurbishment of school buildings; the conduct of condition surveys on a 7-year rotation; 
and organisation of annual estate trustee visits to Schools. 



 

 
 

 
Property: 
 
Act as Secretary to the Property Committee involving the planning and preparation of agendas, 
papers and minutes in support of 4 meetings a year. 
 
Administration and custody of Deeds and Registered Titles of all school property owned by the 
Company 
 
Coordination of the Company’s commercial property portfolio, with the Company’s Surveyor and 
Professional Advisors, and the Finance Director.  Tasks for this group include managing 
relationships with tenants, the staffing of lease negotiations and advising the Property Committee 
on the long term plan for the Company’s estate portfolio. 

 
Affiliations & Others:  
 
Manage the following Service affiliations: 
 

• HMS St. Albans     

• Princess of Wales’s Royal Regiment (PWRR) 

• F (RIFLES) Company, The London Regiment 

• IX (Bomber) Squadron RAF 
 
Assist with the organisation of Great XII and Company sporting and social events. 

 
Representation: 

The incumbent is required to attend Company and other events with, or on behalf of, the Master 
and officers of the Company. Some evening and weekend work is undertaken involving overnight 
hotel accommodation, but there is a recognition that it is not necessary for the Director for Schools 
and Estates to attend every event. 

 
 

 
 
 
 
 
 



 

 
 

 

Person Specification 
 
Personal Attributes: 
 
The successful candidate will demonstrate the following personal attributes: 
 

• An effective communicator with an excellent command of spoken and written English. 
 

• An outstanding relationship builder, across varied contexts and levels.  
 

• A self-starter, innovative and persuasive. 
 

• Demonstrates sound judgement, reliable, flexible and presentable. 
 

• Highly organised and efficient.  
 

• A sense of servant leadership and enjoys supporting and facilitating others.  
 

• Intellectually agile with an ability to engage with a wide range of subject matters.   
 

• Able to work as part of a small harmonious staff team, with a large non-executive governing 
body, from administrative activities to strategic professional challenges. 

 

• Sensitive to the ethos of a membership organisation. 
 

• Able to engage effectively with both the maintained and independent sectors and 
ideologically comfortable with the existence of both within our education system.  

 
Candidates will ideally be able to demonstrate at least some of the following desirable, but not 
essential, experience and knowledge: 
 

• Several years post qualification experience in a commercial, not-for-profit or public sector 
organisation. 
 

• Operations management and an appreciation of sound financial management.  
 

• Experience of the education sector. This does not have to have been gained as a teacher.  
 

• Practical knowledge of property management, assets, and/or investments. 
 

• Comprehensive IT skills in MS Office and Video Conferencing. 
 



 

 
 

 
Terms of appointment: 
 

• The role will be based at Haberdashers’ Hall in Smithfield, Central London. 
 

• Remuneration will be negotiated with the preferred candidate.   
 

• Benefits include a pension arrangement, private medical insurance, life insurance, a 
generous holiday allowance and season ticket loan. 

 
 
 

Background Information 
 

The Company’s History: 
 

With its origins in medieval times, The Worshipful Company of Haberdashers’ is one of the Twelve 
Great Livery Companies of the City of London, and has been closely connected to its development.  
With a rich history of six and a half centuries, founded on the involvement in the trade of 
haberdashery, the Company now plays a major role in the ongoing provision of support to 
education and is a vibrant participant in new educational initiatives. 

Alongside this, and built on the generosity and benevolence of a number of significant 
Haberdasher Benefactors, the Haberdashers’ retains a continuing commitment to charitable work 
that plays an important part in the life of the Company. 

 

The Company Today: 
 

Apart from its schools, the Company’s other significant activity is charitable grant-making. In the 
year ending June 2020, grants from the Company’s charitable foundations totalled over £1 million. 
These grants were predominantly for education and welfare causes. The Company is patron of 
eight Church of England livings. 

Taken as a whole the Company, its Schools, Foundations and Charities form an enterprise with a 
turnover of nearly £100m and assets of over £300m. 

There are approximately a thousand men and women who are members of the Company and 
support its work.  The Company is led by the Master and Wardens, who are elected annually, and 
the Court of Assistants who, with Liverymen, form the specialist committees that guide the 
Company’s charitable and corporate activities.  Working for the Company is a team of fifteen 
permanent staff, led by The Clerk, who work at Haberdashers’ Hall.  

The Company is eighth in the order of precedence of Livery Companies (order established in 1515) 
and as such is one of the “Twelve Great Companies". There are now over 110 Livery Companies 
undertaking trade, professional and charitable work. 

 



 

 
 

 

How to Apply 

 

For more information, please visit www.minervasearch.com/haberdashers. 

 

To apply please send a cover letter and CV to haberdashers@minervasearch.com by no later than 

the 15th April 2021. 

 

For a confidential conversation please contact either Maliha Ahmed or Jo Ogilvy at 

haberdashers@minervasearch.com  

 

Early applications are encouraged. 

 

 

 

 

 

 

 
 
 
 
 

 

 
 

http://www.minervasearch.com/haberdashers
mailto:haberdashers@minervasearch.com
mailto:haberdashers@minervasearch.com

